
 
 
Chart Industries is an equal employment opportunity (EEO) employer and will not discriminate against 
any employee or applicants because of his or her race, color, religion, sex, gender identity or expression, 
sexual orientation, pregnancy, age, national origin, disability, veteran status, military status, marital 
status, genetic information or any other reason prohibited by law.  Additionally, it is and shall continue to 
be our policy to provide promotion and advancement opportunities in a non-discriminatory fashion.   

Chart complies with applicable local, state, and federal statutes governing “equal employment 
opportunity” and nondiscrimination in employment in every location in which the company has 
facilities. This policy applies to all terms and conditions of employment, including hiring, placement, 
promotion, termination, layoff, recall, transfers, leave of absence, compensation and training. 

 


